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Introduction
The Administration introduced the Race Discrimination Bill into the Legislative Council on 13 December 2006.  This followed the public consultation exercise which was conducted from September 2004 to February 2005. 

2.
The proposed Race Discrimination Bill seeks to render unlawful racial discrimination and racial harassment in specified areas of activities, including particularly employment; education; provision of goods, facilities, services and premises; as well as election and appointment to public bodies.  It makes vilification on the ground of race unlawful and prohibits serious vilification (which involves threatening physical harm or publicly inciting others to threaten physical harm to persons and property or premises of persons of a particular race).  It also extends the duties and responsibilities of the Equal Opportunities Commission (EOC), which is responsible for implementing the existing anti-discrimination ordinances in Hong Kong, to cover racial discrimination.

3.
To facilitate understanding of the proposed legislation, we attach, for Members’ information and reference, a copy of the Legislative Council brief on the Race Discrimination Bill (Paper No.2/2007), which contains also the text of the Bill as well as an introductory booklet which explains the principal provisions in the Bill and the rationale behind them.
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