Committee on the Promotion of Racial Harmony

Notes of the meeting on 17 January 2006
Attendance

  Chairman: 
Mr Stephen Fisher, Deputy Secretary for Home Affairs (1)

  Members:
Ms Raees Begum Baig


Mr Manohar Chugh


Ms Annie Lin 

Mr Khan Muhammad Malik


Ms Adrielle Panares, MH


Ms Vandana Rajwani


Mr Muhammed Javed Shahab


Mr Buddhi Bahadur Thapa


Mr Saeed-Uddin, MH


Ms Esther Chan (Labour Department)


Mr Ching Wai Hung (Education and Manpower Bureau)


Ms Fiona Li (Home Affairs Department)


Mrs Angela Wong (Information Services Department)


Ms Amy Yeung (Home Affairs Bureau)


Ms Shirley Chan (Race Relations Unit, Home Affairs Bureau)

Attendance by invitation:


Mr Sam Kwong (Christian Action)

Ms Gigi Tam (Christian Action)

Mr Atif Hussain (Christian Action)

  Absence with apologies:


Ms Chan Chin Ha, Louise


Ms Diya Gurung


Mr Amarjeet Singh Khosa


Mr Sem Njauw


Mrs Ng Wong Lien-fa


Ms Wong Wai-fun, Fermi
Item 1 – Confirmation of notes of last meeting

The notes of last meeting held on 19 October 2005 were confirmed.
Item 2 – Matters arising from the meeting on 19 October 2005

2(a)
Sunday Cultural Programme – Culture in Motion: ‘Culture in Motion: Indonesia” was successfully completed on 27 November 2005.  The next programme – ‘Culture in Motion: Thailand’ would be held on 9 April 2006 at Carpenter Road Park.  The Bureau would present the event jointly with the Thai Consulate General and the Thai Regional Alliance in Hong Kong. 
Action: SPO(RRU)

(b) Access to School Information by Parents of Ethnic Minority Students: the Hong Kong Human Rights Monitor and Hong Kong Unison Ltd. issued a joint statement, copied to the Committee, urging the Committee on Home-School Co-operation to consider facilitating the access of school information by parents of ethnic minority students.  In response, the Committee on Home-School Co-operation confirmed that the Committee would produce an English version of the school profiles.
Item 3 – Community Development Service for South Asians in the Yau Tsim Mong District
3.
Mr Kwong and Mr Hussain of Christian Action provided a PowerPoint presentation on progress of “the Integrated Service Centre for Ethnic Minorities (Yau Tsim Mong)”.  Members asked whether -
(a)

there were plans to extend the service to other districts: the Chairman said that, subject to availability of additional funding, the intention was to establish two additional community development teams, one in Yuen Long and Fanling; and another on Hong Kong Island;

(b)
the team comprised ethnic minority staff to provide translation services: Mr Kwong confirmed the staff team comprised a Nepalese and a Pakistani to provide appropriate services which were cultural or language sensitive.  In addition, the Christian Action had secured the assistance of volunteer interpreters, including housewives and young graduates, to undertake hospital escorts and interpretation services;
(c)
there were strategies for promoting the services to the target groups: Mr Kwong said that an outreach team had been developed to disseminate information about its services available for ethnic minorities through home visits, mobile stalls, football match, social and religious events.
4.
The Chairman invited the Christian Action to update the Committee on progress in a year’s time.

Item 4 – Establishment of Community Support Teams for Ethnic Communities (CPRH paper no. 023/2005 revised)
5. The Committee endorsed the paper.  It was agreed that –
(a)
Ms Panares and Ms Rajwani would join the Vetting Committee to screen applications;

(b)
a simple application form would be prepared; and
(c)
assessment would be based on the applicant’s background and experience, feasibility of service programme plan and other financial factors (for example, whether the applicant was expected to solicit other sources of funding to cover the overhead and programme expenses).
Action: SPO(RRU)
Item 5 – The Transparency of Advisory and Statutory Bodies (CPRH Paper no. 020/2005 resubmitted)
6.
Members agreed to make available members’ attendance record on the HAB’s homepage.  It was further agreed that members could choose to disclose that they were unable to attending a meeting because they were absent from Hong Kong.
Action: SPO(RRU)
Item 6 – Multilingual Phrasebook for Emergencies (CPRH Paper no. 001/2006)
7. Members welcomed the initiative.  It was agreed that –
(a) 
copies should be distributed to immigration and customs officers at the Hong Kong International Airport and Lo Wu Control Point;
(b)
the Unit should consider providing briefings to enhance understanding of the phrasebook by medical staff;

(c)
the phrasebook should be uploaded onto the HAB’s homepage; and
(d)
the Unit should consider, as a later phase of the project, recruiting a team of volunteer interpreters operating from mobile phones on a stand-by/shift basis.  Members suggested that the Unit should seek the assistance of the Community Development Team for South Asians in the Yau Tsim Mong District and the future Community Support Teams in providing the service.

Action: SPO(RRU)
Item 7 – Proposed Race Discrimination Legislation (CPRH Paper no. 002/2006)
8.
The Chairman decided to combine the discussion of this item with item 9 of the agenda.
Item 8 – Budget for 2006-07 (CPRH Paper no. 003/2006)
9.
The Committee endorsed the paper.  The Chairman clarified that the Bureau earmarked $5.87 million to cover the on-going administrative and educational efforts to promote awareness of racial harmony and equality.  The additional allocation in the budget for 2006-07 was a non-recurrent commitment.
Item 9 – Proposed Race Discrimination Bill – Exceptions for “Expatriate Packages” (CPRH Paper no. 004/2006)
10. The Chairman invited the Committee to note the paper.  Members asked -
(a)
what was the forward timetable: the Chairman admitted there had been a slight delay due to legal and technical issues.  The Race Discrimination Bill was at an advanced stage of drafting.  The Bureau intended to introduce it in the Legislative Council in the 2006/07 legislative year;
(b)
whether the three-year ‘sunset’ clause was necessary because small companies were familiar with the requirements of the existing ordinances: the Chairman said that the ‘sunset’ clause was necessary because employers with fewer than six employees would need time to adapt to a new regulatory regime;
(c)
why the provision of indirect discrimination in the proposed Bill had not followed the recent amendments to the UK Race Relations Act: the Chairman said that the proposed provision was to be modelled on the structure and format of the three existing anti-discrimination Ordinances.  Any changes to the bill would entail corresponding amendments to the existing laws;
(d)
whether it was permissible to have different pay packages for overseas employers because of different market rates in their countries:  the Chairman said that differential treatment on expatriate terms were permissible under the Bill, provided that it was not based on a racial ground;

(e)
whether the exceptions for “Expatriate Packages” had implication to the imported labour: the Chairman said that it was not unlawful under the proposed Bill if the employers imported labour from certain countries under the Labour Importation Scheme; and  

(f)
whether the “grandfather clause” in the Bill applied to   employees on overseas terms when the existing contracts were renewed after the race law came into effect: the Chairman said the exception for these employees would continue to apply even if they renewed the contract with the same company or a company within the same group of companies.
Item 10 – Any Other Business 
11. There being no other business, the meeting ended at 4:50 pm.
Item 11 – Date of Next Meeting

12.
The next meeting would be held in about three months’ time.  Members would be informed of the date and time of the meeting in due course.
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